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At the sight of the crowds, his heart was moved with pity 
for them because they were troubled and abandoned, like 
sheep without a shepherd. Then he said to his disciples, 
“The harvest is abundant but the laborers are few; so ask 
the master of the harvest to send out laborers for his 
harvest.” – Matthew 9:36-38

At the beginning of the movie Patton, George C. Scott delivers 
a pep talk to American troops who are heading into combat 
during World War II. Much of the speech is not church-friendly, 
but one theme sticks with me as a parish priest. “I don’t want 
to get any messages saying that we are holding our position,” 
he says. “We’re not holding anything. … We are advancing 
constantly.”

Over the past decade, much has been written about Catholic 
parishes being in “maintenance mode”—content to preach 
to the people in the pews; to baptize, confirm, and hopefully 
marry a few more people each year; and to reminisce together 

On the cover: Archbishop Bernard Hebda visits 
with St. Michael Catholic School students after 
presiding at the Ash Wednesday School Mass on 
Wednesday, March 2. Photo courtesy of Grades 7-8 
Language Arts Teacher Taylor Hildreth.

Keep Moving–We Have Work To Do
at funeral luncheons. Such parishes are 
still alive, still beautiful in many ways. But 
they are also slowly dying. 

That is not our way.

Our community is exploding. Our parish 
and school are growing. Mass attendance 
is at or above pre-COVID levels, and 
Faith Formation and Youth Ministry are 
thriving. Why? Because our friends and 
neighbors are seeking something more. 
They sense the world is broken. They 
might not know it yet, but their hearts 
desire a personal relationship with the 
God of Love, who made them. And they 
need us to be missionary disciples, 
prepared to bring them the Good News 
of Jesus Christ and invite them into His 
holy Church. 

We devote time, energy, and money to 
the salvation of souls, because it’s our 
God-given mission, and we dare not 
simply hold our ground.

This issue of DISCIPLE looks at the 
intentional and creative ways STMA 
Catholic Youth Ministry and St. Michael 
Catholic School are ministering to the 
unique needs of students and families 
and takes a closer look at our BOLD 
FUTURE construction project, which will 
enable us to welcome even more people 
to God’s house and family. I hope it 
inspires you to engage in the good work 
of this vibrant parish community.

The harvest is abundant, but the laborers 
are few. Let’s get busy!

Father Brian Park
Pastor

Father Brian Park prays before a statue of Our Lady of Good Help 
at the site of the only approved Marian apparition in the U.S., near 
Green Bay, Wisconsin. Photos courtesy of Director of Evangelization 
and Faith Formation Bob Swift.
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HIGHLIGHTS FROM THE MARIAN BUS PILGRIMAGE

Father Brian Park led a Marian Bus Pilgrimage in early March to three Marian shrines in Wisconsin: Our Lady of Guadalupe in 
LaCrosse; Our Lady, Help of Christians (Holy Hill), in Hubertus; and Our Lady of Good Help in Champion. Photos courtesy of 
Director of Evangelization and Faith Formation Bob Swift.
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More Ministers Mean More Ministry
Last summer, St. Michael and St. Albert 
parishes welcomed two new members 
to the STMA Catholic Youth Ministry 
team, bringing the total number to 
four. It was a remarkable decision, 
considering that COVID had diminished 
our ability to hold large, in-person 
events for the year prior and many 
parishes feel fortunate to have one 
full-time youth minister. But Youth 
Ministry here is anything but typical.

Growing Pains
The pandemic aside, it’s important 
to understand that Youth Ministry at 
St. Michael and St. Albert has been 
growing for years, says long-time Youth 
Director John O’Sullivan.

“Even when we had two or three 
people, the youth were increasing,” he 
says. “We needed a bigger team just to 
maintain what we were doing.”

When the parish and public schools 
rolled 5th grade into middle school, it 
made sense for Youth Ministry to do the 
same. Once John and Youth Minister 
Gabby Ilkka knew they were bringing 
on more staff, they initiated the 
change—which meant more students 
attending middle-school events like 
Friday Night Live (FNL), Open Youth 
Room, Extreme Faith Camp (EFC), 
etc. The response to the change was 
positive, but overwhelming.

“Once we invited 5th graders, we had 
much larger numbers than expected 
and more chaos overall,” John says. 

This past year’s changes provide new 
opportunities: More youth ministers 
mean more youth ministry, and 
more teens mean an even greater 
need for adult volunteers.

“A number of parents have asked me, 
‘With four people on staff now, why 
can’t you just handle it?’” says John. 
“The truth is, all four of us don’t attend 

every single event for every age group—that wouldn’t be healthy for 
us or good for the ministry!”

Divide and Conquer
Instead of the “all hands on deck” approach typical to large-event 
youth ministry, O’Sullivan and team are striving for more intentional 
relational ministry.

“With a team of four, we can divide the grades up and better minister 
to the physical, psychological, and spiritual needs of the kids at their 
age level,” says Hollie. “This allows for our adults and high school Core 
Team to be more intentional in their relational ministry, and we’re 
already seeing the fruits: At our first FNL for grades 7-8, we had more 
than 60 kids show up! We never had that many 7th- and 8th-graders, 
when it was 6th through 8th or 5th through 8th, but the youth are 
responding positively to an age-appropriate experience.”

“We could just keep our foot on the accelerator, but instead we 
stepped back to ask, ‘How can we best minister?’” Zach says. “The 
secular culture isn’t pulling any punches, so how can we punch back? 
How can we more intentionally engage and encourage individuals? 
How can we proclaim the gospel in a more intentional way that 
allows evangelization and discipleship with every age group?”

To that end, this year Gabby and Zach have focused on the younger 
middle-schoolers (grades 5-6) while Hollie and John lead the older 

STMA CATHOLIC YOUTH MINISTRY IS GROWING AND CHANGING IN RESPONSE TO NEW NEEDS

Pictured clockwise from left: John O’Sullivan, Hollie Danis, Zach Zaldivar, 
and Gabby Ilkka comprise the expanded Youth Ministry team. Photo 
courtesy of STMA Catholic Youth Ministry.
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More Ministers Mean More Ministry group (grades 7-8). Hollie and John are devoting more time to 8th-
grade discipleship groups (D-groups) and leaders, and all four are 
spiritually feeding the Core Team and high-schoolers in general.

“On the high school side, we wanted to provide more opportunities 
for Core Teamers to be served, not just show up and minister to the 
younger teens,” says Zach.

“For the past two years, ministering to the Core Team has fallen 
to their D-group leaders, without anything else offered due to the 
pandemic,” John adds.

“We are also investing in teens outside of Core,” says Gabby. 
“Sometimes I’ll say, ‘Come to High School Night,’ and hear, 
‘Well, I’m not on Core…’ These events aren’t just for Core 
Team! The good news is that people are starting to bring friends—
people who have never attended high-school events before.”

Intentional Discipling
The Youth Ministry team characterizes this year as transitional, 
since Hollie and Zach were just learning the ropes. This spring 
they are looking hard at each person’s gifts and how best to 
continue growing the ministry, as well as how they can improve 
what they are already doing. 

“As a team, we’ve looked at the process of evangelization and 
where all the events we offer fall in that process,” Hollie says. 
“We want to offer ministry opportunities for every age group 
that allow for us to walk with teens from pre-evangelization 
to catechesis and discipleship, and finally to send them out 
as missionary disciples. We want to be intentional about the 
events that we offer and the purpose behind them.”

The team also recognizes that one of their primary roles is to 
activate more adults in the parish to serve and mentor our 
youth. With more than 700 kids and teens served each year 
in grades 4-12, plus 110 current D-group leaders in need of 
training, formation, and support (and at least 20 more needed 
this fall), the team has its hands full. Large numbers and past 
successes have masked a ministry team struggling to keep up.

“People don’t realize that when we had two—or even three—
people, we were unable to minister well,” Gabby says. “We don’t 
want to leave anyone behind—and as we have more success, 
we will need more adults to help!”

“We need more adults better prepared to come into an event 
and love kids.” Zach agrees. “That’s why mobilizing an adult 
Core Team needs to be a priority. Inviting and equipping 
adults to walk with our youth is one of the most important jobs 
we have.”

Get Involved
Interested in helping out at youth events or becoming a 
D-group leader? Reach out to the STMA Catholic Youth 
Ministry team at stmacatholicyouth.org/contact.

FRUITS FROM THIS YEAR
Youth Ministry made several changes 
that are already bearing fruit:

• Open Youth Room: Moved to 
evenings instead of after school—
parish school students are still 
coming, more public-school kids 
are attending now, and more adult 
volunteers are coming to help.

• High School Nights and 
High School Open Youth: New 
opportunities for older teens to 
engage with no prerequisites and 
for Core Teamers to be served and 
fed—more high-schoolers are getting 
involved and inviting their friends.

• Encounter Middle-School 
Bible Study: Video-based Bible 
study offered for younger teens—
approximately 20 middle-school 
students took a deeper dive into 
Scripture, completed the videos, and 
are still meeting regularly.

• Into the Desert: Lenten series for 
older teens—high-schoolers who 
want to grow deeper in their faith 
explored who Jesus is with their peers 
in preparation for Easter.

• St. Michael Catholic School: Regular 
visits by Zach and Gabby to the parish 
school, including occasional teaching 
or discussion with all age groups—
kids now recognize and approach 
them outside of school and are more 
likely to come to youth events.

• Confirmation: Youth Ministry 
has taken over Confirmation 
preparation, which begins with 
8th-grade D-groups—this frees up 
our Faith Formation team to lead 
more adult encounters like the 
biannual Awakening Retreat, parish 
pilgrimages, and more.

• D-Group Leader Formation: 
Monthly opportunities for D-group 
leaders to come together to pray 
and share their experiences—as a 
result, leaders are spiritually fed and 
supported and better equipped to 
minister to their teens.

STMA CATHOLIC YOUTH MINISTRY IS GROWING AND CHANGING IN RESPONSE TO NEW NEEDS
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The writing was on the 
wall spring of 2020: 
Faced with declining 
enrollment and a 
massive budget shortfall, 
the local public school 
district could no longer 
afford to provide special 
education support at 
St. Michael Catholic 
School (StMCS). 

“Our students were going to have to leave school 
multiple times a week and be bussed to the public 
school for their support time, then bus back,” says 
StMCS Director of Student Services Mae Paluck. “It just 
wasn’t an acceptable solution.”  

Mae has a passion for meeting the needs of 
exceptional learners and their families. She led an 
effort to look at whether the school could deliver the 
support the public school had previously provided, 
onsite and with minimal new money.

“Our school had already established a strong, 
researched-based, Orton Gillingham reading support 
system,” she says. “We focus on phonetic skills in the 
early grades, K-3, with our reading specialist, but also 
in the classroom every day.”  

While providing solid reading support, StMCS did not 
have a mathematics specialist to serve struggling 
learners. A full-time Math Specialist, Cheryl Stephani, 
was added to the staff—the only new hire brought 
on board to fill the gaps left by the public school’s 
absence and the only new school funding spent. 
Everything else was covered by staff reallocations, 
dedicated classroom teachers, grant funding, and 
volunteer support.

“Cheryl teaches two math classes for grades 5 and 
6, plus handles evaluations and teacher coaching,” 
Mae says. “We also purchased Touch Math using 
EANS [Emergency Assistance to Non-public Schools] 
funding. It teaches the foundations of math in a 
simple, hands-on, repetitive way in 10-15 minutes 
a day.”

With Stephani serving as Touch Math trainer, grade-
level paraprofessionals (paras) are now focused almost 

ONE BODY

OUTSTANDING SUPPORT FOR EXCEPTIONAL LEARNERS
exclusively on hands-on student support, with parent 
volunteers assisting with more clerical duties needed 
to keep classrooms humming. Two paras, Cheryl 
Lenneman and Cindy Rohr, serve as Success Coaches, 
working with students on everything from specific 
learning goals to brain/body breaks to managing 
impulsivity, anger, or anxiety—daily or as the need 
arises.  An after-school Power Hour for middle-level 
students helps with organization, planning, and 
completing homework on time. 

Healing Moments Counseling in Monticello, which 
provides school counseling for StMCS, has taken on 
additional social work support, and LEAP teacher 
Karen Tracy now oversees in-school occupational 
therapy needs and more. 

Supportive parents, determined teachers, and a 
responsive team that is ready to grow with our school 
have produced an in-house, community-based 
approach to exceptional learners that is already 
changing lives.

“With all these things going on, kids aren’t seen 
as being pulled out for special education; they are 
served as a whole person, every day,” says Mae. “It’s 
a mindset—families see more confidence in their 
children and more growth, not only academically but 
personally. One mom told me, ‘My son walks taller, 
he smiles more, he’s coming out of his shell more at 
home.’ Another family shared they feel their son is 
getting more service, where he needs it. He’s not a 
piece of paper; he’s not a test.”

“When we look at what this amazing staff can 
do today, it’s not two 20-minute sessions with a 
public-school teacher that was limited by rules and 
regulations,” she says. “We serve exceptional learners 
in the classrooms, in the hallways, and in quiet, 
separate areas, meeting students where they are at 
today.  At StMCS, every student is family—they are 
willed, loved, and necessary.”

How Can You Help?
Inspired by this story? Our school needs parent 
volunteers for office work (to free up paras for 
student support), as well as Power Hour support 
and reading and math practice. Contact the school 
office at 763-497-3887 for information.

StMCS turns inward to serve students and families better
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OUTSTANDING SUPPORT FOR EXCEPTIONAL LEARNERS
At StMCS, our goal is to improve the opportunities for exceptional learners who need extra help or an extra 
challenge. We’ve always had strong classroom teachers and engaged parent partners; to meet the needs of 
students formerly served by public-school specialists, here’s what we’re doing today:

WHAT WE CONTINUE TO PROVIDE

Reading Support
• Existing Staffing: 1 full-time 
employee, 1 part-time employee, 
providing regular, targeted reading 
support and evaluation
• Believe and Read. All students in 
grades K-3 get 30 minutes a day in 
their classrooms

Potential Volunteer Opportunity

Counseling: Contract through Healing 
Moments Counseling in Monticello

WHAT WE SPENT MONEY TO ADD

Math Support
• New Hire: 1 full-time employee 
(added 2020-21)
• Two Classes: For students in grades 
5 and 6 
• Student Evaluations: Where are 
students at and what do they need?
• Teacher Coaching: How can 
teachers provide better math support 
to students with exceptional needs in 
their classrooms?

WHAT WE ADDED AT NO COST OR WITH GRANT SUPPORT

Organization and Homework Completion
• Power Hour: Middle-level after-school program addressing 
organization, planning, time-management, etc.
• Existing Staffing: Two paras serves as Success Coaches for 
middle-level and  younger students

Potential Volunteer Opportunity

StEP Forms and System
• In-House Administration: St. Michael Education Program (StEP) 
and system moves evaluation and support of all exceptional 
learners on-site and within the StMCS community
• Staffing: Reallocated to the Director of Student Services

Touch Math Program 
• Math Fundamentals: Grant-funded program for younger students
• Existing Staffing: Paraprofessionals now 95% focused on student 
needs (not office work)

Potential Volunteer Opportunity

Social Work: Additional support 
through our contract with Healing 
Moments Counseling 

Movement Breaks
• Strategies, Tools, and Movement: 
For students who need brain breaks, 
calming techniques, motor skills 
development, etc.
• Staffing: Reallocated LEAP teacher 
time, in partnership with Sunny Days 
Occupational Therapy in Albertville

Round Table
• Review and Strategize: A team to 
support students and teachers
• Staffing: Reading Specialist,       
Math Specialist, and Director of 
Student Services

Paraprofessional Keri Schoen practices Touch Math with a third-grade 
student. Photo courtesy of Director of Student Service Mae Paluck.
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It’s easy to overplay Mortenson 
Company’s role in our current 
construction project—but it’s even 
easier to underplay it. To say they are 
building the new structure discounts 
the roughly 30 different subcontractors 
(subs) for everything from earthwork, 
concrete, and steel to door hardware 
or the big projection screen to be 
installed in the Unity Hall. The subs 
provide the hands-on labor and deep 
knowledge in their respective areas 
that a construction project of this 
scale requires.

But realistically, we couldn’t build this 
without Mortenson.

“The church could have said, ‘We have 
the architectural renderings; come 
on in, Fehn, B&D, Linco, and let’s go,’” 
says Project Engineer Austin Williams. 
“What we provide is broad expertise 
and experience to be able to coordinate, 
oversee, and manage the subs, 
materials, and schedule”—taking into 
account the weather, parish events and 
activities, and the overall vision for the 
project so that nothing is overlooked.

Back to the Future
Williams, Project Manager Brian Grant, Project Supervisor Tom 
Nonweiler, and Project Executive Rob Riness comprise the 
Mortenson team building our BOLD FUTURE. Mortenson also 
oversaw construction of the church, but it wasn’t a given that 
they would be back for the expansion. The process for selecting a 
construction management firm was competitive, according to Parish 
Business Administrator Dave Ferry, but Nonweiler’s leadership tipped 
the scales.

“We had a number of excellent options,” Ferry says, “but the idea 
of having Tom’s leadership on-site again definitely worked in 
Mortenson’s favor in the committee’s eyes. People involved in the 
original church building project recalled how instrumental he was in 
making that project a success, despite some challenging conditions.”

Nonweiler’s connections to St. Michael run deeper than the church 
project: His wife, Kelly Eull, grew up in the community, and they still 
have extended family in the area.

“All projects that I have worked on bring me a sense of pride, but this 
project specifically being close to those important to me is extremely 
special,” he says. “The fact that my loved ones will get to personally 
experience a project that I was a part of is very rewarding!”

Details Matter
As the project progresses, the players and the risks change—and 
the benefits of having experienced, steady hands directing the work 
become clear. Mortenson views the project in three phases:

• Phase 1: Site Preparation through Erection. The current phase 
includes everything from earthwork, footings, and utilities to steel 
erection, poured and precast concrete walls and floors, and exterior 
wall framing. The work isn’t pretty, and the risks are bigger—if 
a footing or beam is in the wrong place, even by an inch, it can 
require major re-engineering and expense to fix.

• Phase 2: Enclosing the Exterior. Beginning in April, the focus 
shifts to making the structure water-tight, including where it ties 
into the existing building. To this end, a recent meeting included 
the exterior finish, roofing, door, and window subcontractors as 

HISTORY REPEATS
Mortenson brings past experience, broad expertise to bear on Bold Future project

“The fact that my 
loved ones will get to 
personally experience 
a project that I was 
a part of is very 
rewarding!”

Tom Nonweiler, 
Project Supervisor, 
on his connections 
to the St. Michael 
community
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well as a third-party consultant to take a detailed look at each 
interface, asking, “Where is moisture going to go?” An exterior leak 
found after the project is completed means costly repairs.

• Phase 3: Interior Framing and Finishing. The final phase 
happens primarily behind closed doors, but the results are the 
most visible. This includes the placement of doors, outlets and 
switches, data connections, and fixtures and finishes. Once 
completed, the parish expects people will be wowed by 
the results. 

Early on, only one subcontractor was planned to be onsite at a time, 
however, as Phases 2 and 3 get underway, Mortenson will be working 
with as many as 20 different subs at the same time, ensuring 
coordination, collaboration, and quality. Every worker goes through 
the same onboarding process and training with Mortenson, with the 
goal of keeping everyone aligned and safe.

Community Engagement
Mortenson works on a wide range of projects across the country, 
but churches—and Catholic churches in particular—pose unusual 
problems, especially when it comes to scheduling. 

“Disruption avoidance is our biggest opportunity here,” says Williams. 
“You have Mass nearly every day—the narthex and worship space are 
always busy. Plus, you have childcare using the lower entrance and 
parking lot on a regular basis. All of our subs need to know that and 
tell their drivers there are children onsite.”

Unexpected events, like funerals, and 
weeklong activities like decorating 
for and celebrating Holy Week and 
Easter, can make scheduling the noisier 
and more disruptive work a particular 
challenge. The new Bell Tower, for 
example, requires extensive work to be 
done over a portion of the Gathering 
Space. Realizing that work would need 
to wait until after Easter was essential 
to scheduling subs and materials.

Continued on page 10

“I feel like we’re hearing 
from the community 
of St. Michael when we 
meet with them.” 

– Austin Williams, 
Project Engineer, 
on the parish’s 
Building Committee

Exterior framing underway on the BOLD FUTURE addition to St. Michael Catholic Church in early April. Watch 
future issues of DISCIPLE, our Facebook and Instagram accounts, and our website at stmcatholicchurch.org for 
additional photos and project updates. Photo courtesy of Mortenson Company.
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Continued from page 9

The church’s Building Committee, 
says Williams, is one of the best he’s 
worked with.

“They all have day jobs, families and 
lives outside of this project, but they 
make time to meet on this,” he says. 
“They come with real expertise and 
challenge us sometimes, but are a joy 
to work with. I feel like we’re hearing 
from the community of St. Michael 
when we meet with them.”

Meetings with the Building Committee, 
church leaders, and subcontractors 
are likely to get longer and more 
detailed as the project proceeds toward 
completion, but that’s typical for a 
project this size. 

“Honestly, it’s going great so far,” 
Williams says. “There are always 
changes and challenges, but nothing is 
impossible. It’s what we do.”

And we’re blessed to have them.

Elevator, Upstairs Restrooms Closing April 18
Beginning Monday, April 18, the gathering space restrooms, 
coat rack, and elevator will be off limits due to demolition 
and construction to prepare for the church’s new bell tower. 
Mortenson adjusted the project schedule to wait until after Holy 
Week and Easter, but work in that area will begin the following 
Monday morning and could last as long as three months.

During this time, the downstairs restrooms will be the primary 
restrooms for parishioner use during Masses and throughout the 
week. The restroom near the Adoration Chapel will be reserved 
for parishioners who are unable to take the stairs.

Parents, please note that children who need to use the rest 
room during Mass or other church events will need to go to the 
lower level, which is not staffed over the weekend. Please use 
your best judgement as to whether your children can be sent 
downstairs unattended.

Volunteers Needed 
for Parish Funerals
Beginning immediately, we need more volunteers to 
help with a variety of roles for parish funerals:

• Funeral Luncheon Coordinators
• Funeral Luncheon Callers
• Funeral Luncheon Servers
• Salads, Bars, and Cookie Makers

Hospitality ministries like these share God’s love with 
friends, neighbors, and strangers in their time of need. 
Contact Heidi Arndt at 612-470-3740 or harndt@
stmcatholicchurch.org to learn more. 

For a complete listing of all our opportunities to 
encounter and share the life of Christ in our parish, 
visit stmcatholicchurch.org/involved.

FAITH + WORKS
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Then the righteous will answer him and say, ‘Lord, when did we see 
you hungry and feed you, or thirsty and give you drink? When did 
we see you a stranger and welcome you, or naked and clothe you? 
When did we see you ill or in prison, and visit you?’ And the king will 
say to them in reply, ‘Amen, I say to you, whatever you did for one of 
these least brothers of mine, you did for me.’ – Matthew 25:37-40

At the Sixth Station, Veronica gives her veil to our Lord to wipe 
his face, offering Him comfort and compassion in the face of the 
relentless Romans and jeering crowd. In return, she is blessed with 
a miraculous image of Him who suffered to redeem us. You won’t 
find this story in scripture, and even Veronica’s name is symbolic: 
Originally derived from the Macedonian name Beronike, or “bearer of 
victory,” Veronica has since been attributed Latin origins, composed 
of the words vera and icon, meaning “true image.” The dual origins 
attribute to her name are providential in light of the Gospel passage 
above. Veronica images Jesus by risking her own safety to offer Him 
aid and is rewarded for her faith and charity with the original icon 
of our Lord, indelibly written in blood and sweat by Christ himself. 
In this light, Veronica is also the victory-bearer, graced with a 
miraculous, tangible sign of her redemption and heavenly reward.

Like the other mosaics, this one is composed of tiny pieces of stone 
of glass, colored, polished, and shaped to compose a beautiful 
image. However, the symbolism of the image of Christ on the veil 
goes deeper still: the artist begins with earthen material, recalling 
our first ancestor, Adam, who was created by God from clay. These 
pieces are overlaid in gold leaf recalling the Divine Spirit—the breath 
of God breathing life into Adam—and burnished until they reflect 
the light, creating an otherworldly image of Jesus in which we see a 
hint of ourselves, who are descendants of Adam and children of God, 
made in his image.

The Sixth Station: Veronica Wipes the Face of Jesus
THE ART OF WORSHIP

The Stations of the Cross begin on the back wall 
of the worship space, on the choir side of the 
main doors. The sixth station is in the front of 
church to the left of the sanctuary, closest to the 
choir apse.

JOIN US FOR BIDS FOR KIDS 2022
SATURDAY, APRIL 23, 5:00 PM, AT THE  WELLSTEAD OF ROGERS

Our biggest school fundraiser of the year—please join us to support Catholic education in 
St. Michael! Get tickets and more at cbo.io/tickets/stmcs/tix. #stmcsproud



SUNDAY MASS 
Saturday Vigil 5:00 PM 
Sunday 7:30 AM, 9:00 AM, 11:00 AM, 6:00 PM

WEEKDAY MASS 
Monday 7:30 AM 
Tuesday 6:30 PM 
Wednesday 7:45 AM (School Mass) 
Thursday 7:30 AM 
Friday 7:30 AM
First Saturday 8:00 AM

RECONCILIATION 
Saturday 8:30-9:30 AM, 3:30-4:45 PM
Sunday 5:00-5:45 PM 
Tuesday 5:15-6:15 PM 
Thursday 8:00-8:30 AM

ADDRESS SERVICE REQUESTED

NON-PROFIT ORG.
U.S. Postage

PAID
ST. MICHAEL, MN  

55376
Permit No. 6

11300 Frankfort Parkway NE   |   St. Michael, MN 55376

The DISCIPLE newsletter is created by St. Michael Catholic 
Church and School and Archangel Stomp, LLC, unless otherwise 
noted. For more information, call 763-497-2745 ext. 245 or email 
jthorp@stmcatholicchurch.org.

© St. Michael Catholic Church, 2022

CELEBRATE HOLY WEEK AT ST. MICHAEL
Holy Thursday: April 14 at 7:00 PM
Good Friday: April 15 at 3:00 PM (Living Stations of the Cross at 8:00 PM)
Holy Saturday (Easter Vigil): April 16 at 8:30 PM
Easter Sunday: April 17 at 7:00 AM, 9:00 AM, and 11:00 AM
Note: We will not have a 6:00 PM Mass on Easter Sunday. #StMCCBOLD


